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Spraoi agus Spórt is committed to: 
Empowering individuals and families: We design innovative programmes that
promote health, well-being, and personal growth.
Promoting inclusivity and diversity: We ensure equal opportunities for all,
regardless of income, ability, or social background.
Driving sustainability: By embedding circular economy principles, green
skills, and biodiversity into our initiatives, we work towards environmental
resilience and net-zero goals.
Building community connections: Our activities foster collaboration,
engagement, and mutual support, creating a sense of belonging.
Fostering creativity and innovation: We deliver impactful STEAM education
and programmes that empower individuals to develop creative skills,
embrace innovation, and pursue opportunities in emerging industries.
Enhancing rural regeneration: Through employment pathways, training, and
addressing disadvantage, we strengthen our community's social and
economic fabric. 

Aims and Objectives
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About Spraoi agus Spórt
Spraoi agus Spórt is a multi-award-winning social enterprise and registered charity
based in Carndonagh, Co. Donegal, at the heart of the Inishowen Peninsula.
Founded in 2010, we are driven by a mission to create an inclusive and vibrant
community where every individual and family can thrive. Our work fosters rural
regeneration through innovative, inclusive, and sustainable programmes that
address the unique challenges of our region.



Spraoi agus Spórt delivers diverse, impactful programmes through three
workstreams:

1.Community & Inclusion
2.Innovation & STEAM
3.Sustainability & Circular Economy 

Within the workstreams, we have six core hubs:

Child & Family Hub: Offering parent-toddler groups, inclusive youth clubs,
creative arts workshops, and holiday camps.
Digital Creative Lab: Equipping young people with skills in coding, robotics,
and digital fabrication, including the innovative Inishowen Gaming Academy.
Circular Economy Hub: Promoting sustainability through upcycling, repairing
cafés, and retail initiatives like Síoraí Clothing and Sustainable Home stores.
Community Childcare: Providing affordable and inclusive childcare services
tailored to children with additional needs.
Garden Centre & Nursery: Serving as a hub for sustainability training and
biodiversity projects.
Rural Regeneration Projects: Initiatives like Tús Nua and plans for a purpose-
built Child & Family Hub. 

Main Activities

A vibrant and inclusive community where every individual and family thrive, and
rural regeneration flourishes.

Vision
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Spraoi agus Spórt is dedicated to empowering individuals and families in our
community through exceptional recreational and creative programmes. They
strive to foster social cohesion, create opportunities for growth and
development, and contribute to the rural regeneration of our area. By embracing
excellence, engagement, inclusion, and sustainability, they aim to make a lasting
positive impact across our community.

Mission
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For more information about Spraoi agus Spórt and the work they do, visit
www.spraoiagussport.ie

Values in Action
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About the Role
The Operations Manager (Innovation & STEAM) will lead and grow Spraoi agus
Spórt’s creative and STEAM-focused initiatives in Inishowen, delivering innovative
programmes and events that foster local talent, support skill development,
promote enterprise, and community engagement.

They will oversee and scale a diverse range of projects including the Co-working
Hub, Digital Creative Lab, Creative Makers Hub, Workability inclusive
employability programme, business training, retail activity in the Digital Creative
Lab, youth space for teenagers and youth festivals. The role involves developing
these into larger, impactful programmes while identifying new opportunities for
community-led innovation.

As part of the Senior Management Team, the postholder will manage the strategic,
operational, and financial aspects of their department, ensuring full alignment
with the organisation’s mission and values. They will also work with local partners
to strengthen Spraoi agus Spórt’s role as a leader in innovation, STEAM, and
sustainable rural development. 

The Operations Manager will oversee and develop key areas of Spraoi agus Spórt’s
innovation and community programmes, including: 

1.Digital Creative Lab – Delivering STEAM and digital technology programmes
across Inishowen, providing dedicated workspace for creative artists, and
operating an attached retail store.

2.Co-Working Space – Building a collaborative working environment for
professionals and entrepreneurs.

3.Youth Space – Developing a dedicated area for teenagers, featuring a
performance space and community kitchen.

4.Creative Makers Hub – Overseeing the development of studio and retail space
to support local makers, including the pottery and textile studios. Managing
the Artist in Residence programme and facilitating public engagement through
workshops and exhibitions.

5.Employment Training Programmes – Managing initiatives like Workability and
youth entrepreneurship programmes to build future skills and employment
pathways.

6.Tús Nua Project – Assisting the CEO with delivery of the Rural Regeneration
and Development Fund (RRDF)-funded regeneration of buildings in
Carndonagh to create an integrated innovation hub, encompassing all the
above facilities. 

Main Areas of Responsibility 
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The Operations Manager – Innovation & STEAM will lead the strategic and day-to-
day management of a wide range of creative and innovation-focused activities,
ensuring sustainable operations and alignment with Spraoi agus Spórt’s mission.

1. Operations & Programme Management 
Oversee daily operations of the Digital Creative Lab, Co-working Space, Youth
Space, Creative Makers Hub, and training programmes like Workability, ensuring
high-quality delivery and community engagement.

2. Programme Development 
Secure funding and launch new projects, expand STEAM and creative initiatives
(e.g. film, gaming, music), and promote career pathways for young people to live,
work, and innovate locally. 

3. Event Delivery 
Plan and run annual festivals, including STEAM and literacy events, collaborating
with stakeholders to maximise participation and visibility. 

4. Retail & Income Generation 
Develop retail products and commercial outputs from creative programmes to
generate income, particularly through participant-driven products and training
initiatives. 

5. Strategic Leadership 
Develop long-term strategic plans for growth and sustainability, identify new
services and funding sources, and support organisational development with the
senior management team. 

6. Cross-Department Collaboration
Work with other Operations Managers to embed sustainability and inclusion into
STEAM activities, align goals, and share resources across departments. 

7. Stakeholder Engagement
Build strong partnerships with schools, agencies, funders, and educational
institutions; represent the organisation at events and conferences; and develop
collaborative projects including academic and EU-level work. 

Key Responsibilities
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8. Team Leadership
Lead and support a multi-disciplinary team, conduct performance reviews, foster
professional growth, and promote a positive, collaborative culture. 

9. Financial Management 
Manage budgets, allocate resources, identify revenue opportunities, support
fundraising, and contribute to grant proposals and reporting to funders. 

10. Impact Reporting 
Create and maintain systems to measure and report programme outcomes,
providing quarterly updates to stakeholders and informing strategic decisions. 

11. Governance & Compliance 
Ensure all operations meet governance, ethical, and health & safety standards;
implement policies and risk management plans; and support Board and CEO
responsibilities. 

12. Vision & Legacy 
Drive long-term startegic progress, promote sustainability and innovation, and
help shape a legacy of positive impact for the organisation and the region.

All staff are required to be flexible and to work as part of a team, to ensure the
organisation achieves its goals, This job description is not intended to be a
comprehensive list of all duties involved and consequently, the post holder may
be required to perform other duties as appropriate to the post which may be
assigned to them by the CEO from time to time. 



After 6 months in the role, you will be expected to be working towards the
following KPIs and priorities: 

1. Operations and Impact 
Deliver a 6-week Digital Creative Programme to all Inishowen schools.
Launch two new youth programmes (ages 12–16) and engage 20 children aged
10+ in the Gaming Academy. 
Propose a film training initiative and ensure the Digital Creative Lab runs a full
schedule. 
Develop and launch the Artist in Residence programme. 
Ensure the Pottery Studio and Textile Studio run regular classes during term
time and holiday time for both children and adults.

2. Community Engagement & Programme Success 
Establish the Digital Creative Lab as the lead venue for national festivals (e.g.
Science Week, Engineering Week, MATHS Week). 

3. Financial & Revenue Goals 
Meet revenue growth targets within all core areas of responsibility. 

4. Partnerships & Collaboration 
Build links with education-related services (e.g. TY, Youth Reach).
Collaborate with education providers for training and internships in
hubs/retail. 
Represent the organisation at national forums to enable participation in
strategic funding programmes.
Position Engineering and Science Week as top regional events. 

KPIs / Priorities
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About You

The role requires a hands-on, results-driven leader with excellent management
and communication skills, and a strong commitment to delivering social impact
through innovation. The ideal candidate will be a strategic, self-starting
professional who can inspire action, build stakeholder relationships, and
maintain a strong ethical and community-focused approach.

They should be commercially minded, experienced in change management and
process improvement, and passionate about enhancing Inishowen’s innovation
and creative sectors. The ability to manage multiple priorities under pressure and
meet deadlines is essential. 

Person Profile

Innovative and Visionary 
Passionate about rural innovation and committed to positive community
impact.
Creative thinker with a clear future vision and ability to identify new
opportunities. 

Motivational Leader 
Inspires and leads teams with a collaborative, positive culture.
Confident decision-maker, effective in managing people and conflict. 

Strategic and Proactive 
Plans ahead, prioritises effectively, and stays focused on long-term strategic
goals. 

Supportive 
Balances team autonomy with strong support, upholding high standards of
performance.

Experienced and Resilient 
Brings commercial or nonprofit experience, adaptable under pressure, and
confident in complex environments.
Resilient and solution-focused in the face of challenges and change. 

Key Attributes
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Education 
Bachelor’s degree in Business, Technology, Creative Arts, Education, or related
field required. 

Relevant Experience 
Demonstrated experience in innovation, with added value from backgrounds
in retail, community engagement, event management, or facilities. 
Strong knowledge of STEAM, youth engagement, and creative sectors. 
Skilled in digital tools, strategic planning, and managing employment training
programmes. 

Leadership & Vision 
Senior leadership experience, ideally in a social enterprise or nonprofit. 
Visionary and strategic, with the ability to inspire and lead diverse teams
aligned to the organisation’s mission. 

Financial Acumen 
Proficient in budgeting, financial planning, and cost control. 
Proven success in securing funding in competitive environments. 

Operational Excellence 
Strong analytical and problem-solving skills; experienced in managing complex
operations. 
Skilled in project and event management, with proficiency in Microsoft Office
365 and CRM systems. 
Ability to manage multiple projects and deliver high-quality outcomes. 

Stakeholder Engagement 
Excellent relationship and communication skills with a track record of building
partnerships with donors, agencies, and community stakeholders. 
Experience engaging with boards and collaborating across sectors. 

Regulation & Compliance
Knowledge of relevant policies and standards including GDPR and Children
First.

Skills and Experience

Ethics and Integrity 
Committed to transparency, accountability, and respect for community
diversity and values. 
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Experience in child protection (DLP trained) and implementing governance
frameworks. 

Innovation & Change Management 
Experience leading change and fostering innovation to enhance impact and
organisational growth. 

Impact Measurement 
Skilled in developing metrics to measure social impact and using data to
support continuous improvement. 
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Additional Information
This is a full-time, permanent contract, following completion of a 6-month
probationary period, with a 37.5-hour working week. (a 4-day working week
may be considered). 
The successful candidate can expect to earn in the region of €60,000 -
€65,000 commensurate with experience. 
The Operations Manager will report directly to the CEO and will have
responsibility for a team of 7 full and part time staff. 
Flexible working hours will be required from time to time, including evenings
and weekends.  
The annual leave entitlement is 25 days plus public holidays. 
A matching pension contribution of 5% is also provided. 
The position will be based in Carndonagh, Inishowen, Co. Donegal. 
Hybrid working may be considered to a limited extent (1 day per week) after
completion of the probationary period but would be determined by the
requirements of the organisation. 
Candidates must possess a full clean driving licence and have their own
transport as some travel will be required. 
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This recruitment campaign is being managed exclusively on behalf of Spraoi
agus Spórt by specialist, not-for-profit sector, recruitment consultancy CCI
Executive Search. 
To apply for this role, please email your CV and a tailored cover letter (both in
Word format) outlining your suitability for the role, addressing the key
responsibilities and skills outlined above, to
recruitment@cciexecutivesearch.ie by 12PM on Monday 30 June 2025. 
Applications should be in Word format and addressed to Fergal O'Sullivan,
Senior Associate Consultant, with the subject line of your application by email
as “Spraoi agus Spórt – Operations Manager (Innovation & STEAM).” 
For a confidential discussion about this role, please contact us via the above e-
mail to arrange a call. 
It is CCI’s policy to ensure that as much accommodation as possible is
conducted to facilitate the participation of individuals with special needs in
the recruitment process and the workplace. If you require any specific
accommodations, please let us know.  
Spraoi agus Spórt is an equal opportunities employer and welcomes
applications from all sections of the community.

How to Apply

It is envisaged that first round interviews will be held week commencing 21
July 2025.  
Second round interviews, if required, will take place the following week. 
Interviews will be in person in Carndonagh.  
The successful candidate will ideally be in place by August/September. 
Any offer of employment is subject to receipt of two satisfactory references. 
Applicants should have the right to work in Ireland.  
Candidates must possess a full clean driving licence. 
Spraoi agus Spórt is a smoke and vape free workplace. 
More information on Spraoi agus Spórt can be found on their website:
www.spraoiagussport.ie.

Please note
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As you have enquired about this vacancy, you will automatically be added to
CCI’s job alert email list, so that you receive notification about all of our
vacancies. If you do not wish to receive these, you can simply tick the
unsubscribe button at the bottom of these notifications. 

Thank you for your interest in this role.
Best wishes,
The CCI Team


