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Spraoi agus Spórt is committed to: 
Empowering individuals and families: We design innovative programmes that
promote health, well-being, and personal growth. 
Promoting inclusivity and diversity: We ensure equal opportunities for all,
regardless of income, ability, or social background. 
Driving sustainability: By embedding circular economy principles, green skills,
and biodiversity into our initiatives, we work towards environmental resilience
and net-zero goals. 
Building community connections: Our activities foster collaboration,
engagement, and mutual support, creating a sense of belonging. 
Fostering creativity and innovation: We deliver impactful STEAM education
and programmes that empower individuals to develop creative skills, embrace
innovation, and pursue opportunities in emerging industries. 
Enhancing rural regeneration: Through employment pathways, training, and
addressing disadvantage, we strengthen our community's social and economic
fabric. 

Aims and Objectives
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About Spraoi agus Spórt
Spraoi agus Spórt is a multi-award-winning social enterprise and registered
charity based in Carndonagh, Co. Donegal, at the heart of the Inishowen
Peninsula. Founded in 2010, we are driven by a mission to create an inclusive and
vibrant community where every individual and family can thrive. Our work fosters
rural regeneration through innovative, inclusive, and sustainable programmes
that address the unique challenges of our region. 

Spraoi agus Spórt delivers diverse, impactful programmes through three
workstreams: 

1.Community & Inclusion 
2.Innovation & STEAM 
3.Sustainability & Circular Economy 

 
Within the workstreams we have six core hubs: 

Child & Family Hub: Offering parent-toddler groups, inclusive youth clubs,
creative arts workshops, and holiday camps.

Main Activities
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A vibrant and inclusive community where every individual and family thrive, and
rural regeneration flourishes.

Vision

Spraoi agus Spórt is dedicated to empowering individuals and families in our
community through exceptional recreational and creative programmes. We strive
to foster social cohesion, create opportunities for growth and development, and
contribute to the rural regeneration of our area. By embracing excellence,
engagement, inclusion, and sustainability, we aim to make a lasting positive
impact across our community.

Mission

Digital Creative Lab: Equipping young people with skills in coding, robotics,
and digital fabrication, including the innovative Inishowen Gaming Academy. 
Circular Economy Hub: Promoting sustainability through upcycling, repair
cafés, and retail initiatives like Síoraí Clothing and Sustainable Home stores. 
Community Childcare: Providing affordable and inclusive childcare services
tailored to children with additional needs. 
Garden Centre & Nursery: Serving as a hub for sustainability training and
biodiversity projects. 
Rural Regeneration Projects: Initiatives like Tús Nua, plans for a purpose-built
Child & Family Hub and the establishment of Spraoi agus Spórt as a National
Centre of Excellence in Rural Regeneration. 

At Spraoi agus Spórt, our values guide how we design programmes, work with our
community, and make decisions every day. They shape our culture, our
partnerships and the impact we create. 

Empathy: We place people at the heart of everything we do. By listening
deeply to individuals, families and communities, we design programmes and
services that respond to real needs, lived experience and local context. We
foster safe, supportive and welcoming environments where people feel seen,
heard and valued. 

Values in Action
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Inclusion: We are committed to creating inclusive spaces and opportunities for
everyone, regardless of income, ability, age, background or circumstance. Our
programmes, services and enterprises are designed to remove barriers,
promote equality and ensure that all members of our community can
participate, contribute and thrive. 
Impact: We strive to create meaningful and measurable social, environmental
and economic impact. Through evidence-based programmes, continuous
learning and reflection, we ensure our work delivers real outcomes for
individuals, families and the wider community, contributing to long-term
positive change and rural regeneration. 
Community: We believe strong communities are built through connection,
collaboration and shared purpose. Our work brings people together across
generations and backgrounds, fostering belonging, mutual support and local
pride. We actively engage the community in shaping and participating in
initiatives that strengthen social and economic resilience. 
Collaboration: We work in partnership with families, local organisations,
businesses, educators, funders and public bodies to maximise impact. By
collaborating across sectors and disciplines, we share knowledge, build
capacity and create innovative solutions that benefit the wider community
and can be replicated beyond Inishowen. 
Sustainability: We are committed to long-term sustainability in everything we
do—socially, environmentally and economically. By embedding sustainable
practices, promoting skills for the future and supporting resilient local
economies, we ensure our work benefits current and future generations while
protecting our environment and community resources. 

 
For more information about Spraoi agus Spórt and the work we do, visit
www.spraoiagussport.ie 

http://www.spraoiagussport.ie/
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About the Role

Spraoi agus Spórt is one of Ireland’s most innovative and impactful community
organisations. We deliver inclusive programmes, social enterprise initiatives,
creative digital education, and retail enterprises that support families, young
people, and the wider community in Inishowen 
and beyond. 
 
We are growing rapidly and seeking a dynamic Communications, Marketing &
Impact Manager to join our Senior Management Team and lead the evolution of
our brand, communications, marketing and impact reporting functions. This is an
exciting opportunity to play a central role in shaping the future of one of Ireland’s
leading community regeneration organisations. 
 
This role is funded under the New Solutions Social Innovation Fund. 

Role Overview

This is a senior, strategic role with a strong hands-on element. The
Communications, Marketing & Impact Manager will lead and deliver how Spraoi
agus Spórt tells its story — strengthening communications, marketing and impact
reporting so that the organisation’s work, values and outcomes are clearly
understood by the communities we serve, our supporters and partners. 
 
The role brings together storytelling, brand and engagement, and impact reporting
into one integrated function, supporting organisational growth, funding
sustainability and Spraoi agus Spórt’s ambition to be recognised as a national
leader in rural regeneration. 
 
Working closely with the CEO, Senior Management Team, programme leads and
partners, the postholder will help ensure that the voices, experiences and
outcomes of our work are captured and shared in meaningful, accessible ways. 
 
This is a collaborative role, delivered alongside programme teams and supported
by systems and external expertise, with a strong focus on quality, sustainability
and continuous improvement rather than doing everything at once. 

Role Summary
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Communications Strategy & Content Production 
Develop, implement and evaluate a multi-channel communications strategy
aligned with organisational goals. 
Produce compelling content across formats: press releases, articles, impact
stories, newsletters, website copy, video scripts, annual reports and more. 
Plan and manage social media content, scheduling and engagement. 
Maintain and expand Spraoi’s presence across platforms (e.g., website, social
media, e-mail, press; with potential growth into podcasting, TikTok, LinkedIn). 
Lead media relations, act as primary press contact, and manage PR campaigns
including crisis communications. 
Coordinate and produce the annual report. 
Translate programmes and services into human-centred narratives showing
real impact. 
Support Spraoi’s strategic ambition to become a National Centre for Rural
Regeneration by developing toolkits and playbooks that will support other
organisations to replicate the model and scale the impact that Spraoi has had. 

 
Marketing & Brand Management 

Lead development and consistent application of Spraoi’s brand identity across
all activities, programmes and enterprises. 
Plan, execute and evaluate segmented marketing campaigns—for fundraising,
retail, programme launches, events and awareness campaigns. 
Oversee digital marketing activities, including SEO, PPC, e-mail automation
and social media advertising (with external support where appropriate). 
Develop a marketing strategy for retail enterprises (Digital Creative Lab, Síoraí,
Garden Centre) to enhance visibility and revenue growth. 
Ensure all marketing materials, graphics, photography and visual assets reflect
brand standards. 
Monitor marketing effectiveness using Google Analytics and other key metrics. 

Donor Care, CRM & Fundraising Communications 
Strengthen relationships with donors, funders, community members, service
users and partners. 
Design and refine the donor journey to support acquisition, retention and
long-term stewardship. 
Develop segmented and personalised donor communications, including thank-
you messages, appeals, impact updates and engagement events. 

Key Responsibilities
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Support the implementation of a new CRM system and oversee donor data
management. 
Produce compelling cases for support, funding applications, reports and
infographics. 
Support the CEO and team in identifying funding opportunities and preparing
proposals

Impact Measurement & Reporting 
Lead creation of an organisation-wide impact measurement framework. 
Work with programme leads to gather consistent qualitative and quantitative
data on outcomes, service usage and community benefit. 
Capture testimonials and human-interest stories from service users and
stakeholders. 
Produce regular impact reports tailored to different audiences, including
funders, partners and the public. 
Support grant compliance, financial narratives and outcome reporting. 

 
Cross-Functional Collaboration & Reporting 

Collaborate closely with the Senior Management Team and Board to ensure
cohesive messaging. 
Support staff and volunteers in understanding and using brand guidelines and
tone of voice. 
Monitor and report on KPIs relating to communications, marketing, reach,
engagement and donor activity. 
Contribute to strategic planning and organisational development. 

All staff are required to be flexible and to work as part of a team, to ensure the
organisation achieves its goals, This job description is not intended to be a
comprehensive list of all duties involved and consequently, the post holder may
be required to perform other duties as appropriate to the post which may be
assigned to them by the CEO from time to time. 



The successful candidate will be expected to be working towards the following
KPIs within six months of starting in the role: 

1. Increase Social Media Engagement: Demonstrate measurable growth in reach,
interaction and followers across key platforms. 

2.Strengthen Website Performance and Donor Conversion: Improve user
experience, content quality and donor engagement metrics. 

3.Enhance Email Campaign Effectiveness: Achieve upward trends in open and
click-through rates. 

4.Grow Donor Base: Support achievement of an additional 100 members in the
Cáirde Connect programme. 

5.Develop Organisational Impact Stories and Testimonial Pipeline: Create a
structured system for capturing powerful stories across programmes. 

6.Retail Marketing Strategy: Develop a marketing plan that supports growth in
retail revenue over the next 3 years. 

KPIs / Priorities
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About You

Hands-on, results-driven leader with excellent management and
communication skills. 
Passionate about social impact, community development and Spraoi’s
mission. 
Can inspire action, build stakeholder relationships, and maintain a strong
ethical and community-focused approach. 
Creative, empathetic and able to bring stories to life. 
Proactive, self-motivated and comfortable working independently. 
Strong interpersonal skills with the ability to work collaboratively across
diverse teams. 
Organised, adaptable and able to manage multiple priorities under pressure
and meet deadlines. 

Person Profile

Essential  
3–5+ years in communications, marketing, PR or donor care (ideally in a
nonprofit or social enterprise environment). 
Strong writing and storytelling skills with experience producing high-quality
content. 
Proven ability to develop and implement marketing or communications
campaigns. 
Experience with branding and audience engagement. 
Proficiency in digital marketing tools, analytics and social media management. 
Experience with CRM or donor management systems. 
Experience writing grants or funding applications. 
Ability to manage budgets and deliver projects to deadlines. 
Experience maintaining or updating websites. 

 
Desirable 

Knowledge of the Irish nonprofit or community development landscape. 
Experience managing contractors, volunteers or interns. 
Graphic design or visual content skills (Canva, Adobe Suite). 
Understanding of SEO and Google Analytics. 
Experience in a small, fast-paced team environment. 

Skills and Experience
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Additional Information
This is a fixed-term (30 month) contract, following completion of a 6-month
probationary period, with a 37.5-hour working week, with continuation subject
to funding. 
The option to move to a 4-day week may be considered, post-probation. 
The successful candidate can expect to earn in the region of €60,000 -
€65,000 commensurate with experience. 
The position will be based in Carndonagh, Inishowen, Co. Donegal, with
occasional travel within Donegal and to national events. 
Hybrid working may be considered to a limited extent (1-2 days per week) after
completion of the probationary period but would be determined by the
requirements of the organisation. 
The role will report directly to the Chief Executive Officer and will have
responsibility for one direct report (Digital Content Executive). 
Flexible working hours will be required from time to time, including evenings
and weekends.  
The annual leave entitlement is 25 days plus public holidays. 
A matching pension contribution of 5% is also provided. 
Professional development and membership fees for
communications/marketing organisations will be supported. 
Candidates must possess a full clean driving licence and have their own
transport as some travel will be required. 



11

CANDIDATE INFORMATION PACK

This recruitment campaign is being managed exclusively on behalf of Spraoi
agus Spórt by specialist, not-for-profit sector, recruitment consultancy CCI
Executive Search. 
To apply for this role, please email your CV and a tailored cover letter (both in
Word format) outlining your suitability for the role, addressing the key
responsibilities and skills outlined above, to
recruitment@cciexecutivesearch.ie by 5PM on Monday 2 February. 
Applications should be in Word format and addressed to Fergal O'Sullivan,
Senior Associate Consultant, with the subject line of your application by email
as “Spraoi agus Spórt – Communications, Marketing and Impact Manager”. 
For a confidential discussion about this role, please contact us via the above e-
mail to arrange a call. 
It is CCI’s policy to ensure that as much accommodation as possible is
conducted to facilitate the participation of individuals with special needs in
the recruitment process and the workplace. If you require any specific
accommodations, please let us know.  
Spraoi agus Spórt is an equal opportunities employer and welcomes
applications from all sections of the community. 

How to Apply

It is envisaged that first round interviews will be held week commencing 23
February 2026.  
Second round interviews, if required, will take place the following week. 
Interviews will be in person in Carndonagh.  
The successful candidate will ideally be in place by March/April. 
Any offer of employment is subject to receipt of two satisfactory references. 
Applicants should have the right to work in Ireland.  
Candidates must possess a full clean driving licence and have access to a car. 
Spraoi agus Spórt is a smoke and vape free workplace. 
As you have enquired about this vacancy, you will automatically be added to
CCI’s job alert email list, so that you receive notification about all our
vacancies. If you do not wish to receive these, you can simply tick the
unsubscribe button at the bottom of these notifications. 

Please note
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As you have enquired about this vacancy, you will automatically be added to
CCI’s job alert email list, so that you receive notification about all of our
vacancies. If you do not wish to receive these, you can simply tick the
unsubscribe button at the bottom of these notifications. 

Thank you for your interest in this role.
Best wishes,
The CCI Team


